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6,.1.I EFFECTIVE WELFARI] NIEASIIRES FOR TEACHING AND NON.TEACHING
STA['T

The institution gives importance and has eltective weltare measures. The lnstitution recognizes

all its employees as the most valuable resource and provides a caring and supportive working

environmenr to all stafT which enables them to develop and optimize their f'ull potential.

However. members of staff are expected to contribute and participate effectively in achieving

college mission and vision. This following table highlights on the benefits provided to the

teaching and non- teaching stafl'olour Institution.

I . I 2 days paid Medical Leave

2. 6 months matcrnit\ le ave

Annual l-carcs in a lcar

5. Study leave - for faculties preparing for PhD

3

.l

'l'eaching

Staff
6. Duty leave is provided to attend conferences / workshops / Faculty

Development Programmes and training programmes every year

7. I:ltectire strategies to mobilize lunds to support the stalf and

encourages them to do Minor / Major research projects.

8. Privilege Card lor medical treatmerrts at subsidized ratc

Pushpagiri Medical SocietY'

Stafl- Wcllare Cledit Co-operativc Societ.v Ltd
9

I0. l)ushpagiri \lcdical Societi
Loan Schemcs & M.M.B.l- & DePosits

I l. l)trctors consttltation lce tl'cc

12. Celebrations of festivals in college campus

14. Wishing all taculties fbr their bi
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) Pushpagiri Centre Jor CGFNS and IELTS Training arch Centre

Scicnces

Casual lcar''es in a vear

l:1. onoring all doctors lbr dentist dar

"w,,,,
14.      Wishing faculty on their birthdays



Non-Teaching Staff

L 12 dals paid Mcdical Lear.c

2. 6 months matcrnitl leave

3. Casual leaves in a lear

4. Annual Leaves in a year

5. Privilege Card ibr medical treatments at subsidized rate

6. Employee's State Insurance

7. Pror ident Fund

8. Rs 50.000/- for construction olhouse

9. Developmental programmes lbr non-teaching staffs

I 0. CcL.bration ol' stafl birthday,s and tours organized

lt. Pushpagiri Medical Societl
StalT Welfare Credit Co-operative Society Ltd

t2. Pushpagiri Medical Society
Loan Schemes & M.M.B.F & Deposits

0r. K. G 0 5!'.9^:r-er
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STAFF WELFARE POLICIES

1. Minimum wages

The wages of the emproyees shail not be ress than the minimum wages fixed by the
Government of Kerala or other competent authority, from time to time.

2. Gratuity

Permanent Employees (Group A(1)) who have compreted five years of continuous
service shall be entitled to gratuity at the time of retiiement at the rate of 15 days last
drawn salary for every compreted year of quarifying service or part thereof in excess
of six months subject to the provisions of paymeniof Gratuity Act 1972.

3. Provident Fund

All permanent employees to whom the Employees provident Funds Act 1g52 are
applicable shall be covered by the Employees provident Fund Scheme.

4. Medical Benefits

,' All the employees coming under Group A (i) and whose sarary is berow Rs.6000/-
per month will be entitled for the following medical benefits.
Medical benefit upto Rs.6000/- per year flom the hospital for the employee and
his/her dependents. A dependent of an emproyee means his/her spousl who is
not employed, own children below 1g years old and parents permanenfly residing
with the employee. lf the spouse is employed the employee will not be untiflud fo.
medical benefits to the dependents. The employee should be the sole ,bread
winner of the family.

> All the employees coming under Group A wiil be covered by a medical insurance
scheme. The cost of the medicar insurance shafl be compretery borne by the
management.

- All the employees coming under Group B will be covered by a medical insurance
scheme. The cost of the medical insurance shall be borne by the management
and employee concerned on 50: 50 ratio.

5 Residential Accommodation:

The institution has no liability or obligation to provide any employee with the housi
accommodation nor any employee has right to demand housing'accommodation.
case the institution provides for such accommodation to any employee, such
accommodation shall always be sublect to rules and the euarterrs ffprnent Rules
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formed by the manager execution of an agreement to this effect. Violation of any of

the provisions of thelervice rules and the Quarters Allotment Rules shall disentitle

concerned employee from further occupation of the said quarters and the allotment

orders rn his favoi may be cancelled at any time This is without prejudice to the

rights of the Management to take appropriate disciplinary action for violation of the

service rules and the Quarters Allotment Rules'

6. Maternity Leave

.Thosewomenemployeeswhohaveputinnotlessthanonecontinuousservice
preceding the date of her expected delivery be eligible for maternity leave with

salary.
.ForthoseWomenemployeesWhohaveputinlessthanonecontinuousservice

can avail maternity leave without pay.

o The maximu, peiiod for which any woman employee entitled to maternity benefit

shall be twelve weeks (84 Days) oiwhich not more than six weeks shall precede

the date of her exPected delivery.

. ln the case of abortion upto 12 weeks of pregnancy, maternity shall be . .. .

sanctionedfor4weeksandformiscarriageafter26wofpregnancy,itshallbe6
weeks on condition that the employee undergoing antenatal checkup at

iushpagiri hospital du pregnancy ind the request for leave is accompanied by a

med certificate from the treating doctor'

. Maternity leave can be combined with eligible annual leave'

D(.*
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PMCFUADM/CIR/OO3 6/202 O 23/04/2020

CIRCTlLAR

Dear All,

This is to inform you all that we are initiating a special l.:ratment package for all our staffs

(Confirmed and Probationary) for OP and IP treatments ivilhin our hospital. The package

will be availed to I't level family members (staff, father- mother, spouse and chilttren) of

all our staff as rvell- Kindlv refer the letter issued frr:ut the oftlce of CEO regarding

COVID arrangements for more details.

For any queries contact PRO / HR ofIce.

Regards,

Y1
Yrcrv

Fr. Tbomas Pariyarath

Hospital Administrator

(.-(' : (:t:o

All Directrtr.t

Nursug Superintendent

(ienerul Ianoger HR ancl PR

.4ll HOD:I

-4 I I Dqn rtm 0n I nch(t rgi t R VARGHiSE
PR ].{C,PA L' 

Push;::giri Ccllele of Dsntal Sciences
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PUSHPAGIRI MEDICAI- SOCIEW

nRuvAttA - 689 101

MASTER PROTOCOT FOR THE

SIAFF CONCESSION SCHEME FOR MEDICAT TREATMENT
(scsMTl

STAFF CONCESSION SCHEME

Pushpagiri Medical society had decided to launch a staff concession scheme for Medical
Treatment to its Staff and their relatives by offering concessions in the treatment charges
while they take medical treatment from the inpatient wing of pushpagiri lrtedical college
Hospital. The scheme is taunched in the name and style srAFF coNctssloN scHEME
FOR MEDICAI- TREATMENT ISCSMTI. .

DEPARTMINTS COMING UI{DER
TREATMET{T (SCSMT)

STAFF CONCESSION SCHEME FOR MEDICAT

All Departments in pushpagiri MedicalCollege Hospital.

This is applicable for the staff I staff in any capacity which incrudes confirmation,
Probation and consurtant, who had compreted one month of service in any of theinstitutions'under pushpagiri Medical society is erigibre under the categon, staff.

Concessicns

General Ward Bed Charges
Semi Priva:e Bed eharges
Private Room charges
Deluxe & Super Deluxe Room Charges
Nursing Care Charges
Doctors Charges
Lab tests, diagnostic charges
(Chonged trom 75% to 3O%)
Other procedures excluding Consumables - GW
Other procedures excluding Consumables _ SEM. pW.
Other procedures excluding Consumables _ pW.
Other procedures excluding Consumables _ D & SD

100% concession
75% concession
50% concession
25 % concession
1.00% concession
100% cor.cession
30% concession

3C% concession
30% concessron
30% concession
30% concession

R
;::

o: o
ana

Ul,;lLl
Dr ARGIIESE

rnASIUr pBOrCrCOrt tofi sTlFr coLcEss|ofl rHtMt FOB Mtotcat r N]
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I

ETIGIBITITY, APPUCABII.ITY & FUNCIIOT{II{G OF THE SCHEME
The scheme functions under three main heads Viz

For Staff

PRINCIPAL

Pusho:ciri Ccllege ol Dental Sciences



Medicines
Surgicals
Any Consumables (Non surgical & Non medicine)

lmplants
All ICU Charges excluding consumables

15% c?nce,sion
30% concession
1096 concession
At cost
40% concassion

)

For lmmedlate FamllY

The immedirte family of a staff consists of the following members Viz',

Wife / Husband

Father / Mother
Son / Daughter
Brother/Sister

Concessions
General Ward Bed Charges 100% conc:ssion

Semi Private Bed Charges 75% concession

Private Room charges 5096 cor'cession

Deluxe& Super Deluxe Room Charges - 25 96 concession

Nursing Care Charges - 1oO% con:ession

Doctors Charges - 50% concession

Lab tests, diagnostic charges ' 3096 concession

(Chonged lrom 7OX to 3A%)

Other procedures excluding Consumables - GW 30% concession

Other procedures excluding Consumables - SEM. PVT. - 30% Loncess'on

Other procedures excluding Consumables - PW. - 30% concession

Other procedures excluding Consumables - D & SD 30% concession

Medicines 109i concesgion

Surgicafs 10% ccncgssion

Any Consumables (Non surgical & Non medicine) 10% concexion

lmplants - At cost

All ICU Charges excluding consumables - 3O% cor:cesston

For First D.eSree Relatlves
The first degree relatives of a staff consists of the following members Vtz

Grand Parents,6rand Children, FatheS in Law, Mother in Law, Brother in Law, Sister in

Law, Son in Law, Daughter in Law, Siblings' Children

( c ho n ged lrom B roth e r/fiste r )

UC ARG'rtESE

)

KfrDr
PRIi{CIPAL

MASr€t PnorocoL rof, 9IAft coLcEssloi lcHtHt FoR M ru€Nr

Pushprgiri Co!lege of Dental Sciences
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Concessions
General Ward Becj Charges

Semi Private Bed Charges

Private Room charges
Deluxe & Super Deluxe Room Charges
Nursing Care Charges

Doctors Ch;rges
Lab testi, diagnostic charges
(Chonged lrom 10% to 2O9q

Other procedures excluding Consumables - GW

Other procedures excluding Consumab.les - SEM. PW
Other procedures excluding Consumables - PW.

) otfr"r procedures excluding Consumables - D & SD

Medicines
Surgicals
Any Consu rrrables { Non surgical & Non medicine}

lmplants
All ICU Charges excluding consumables

1O0% concession
5O% cr:ncession

30% concession
20 % concession
50% concession
50% concession
20% concession

2096 ccncession

20% concession

20% concession
20% concession
10% concession
20% concession

10% concession
At cost
20% concession

I

CHANI{ET OF SCSMT

scsMT scheme will not be applicable to those staff and their relatives if they are drawing

an lnsurance facility on their own personal capacity or had decided to depend upon the

facilities provided by ESIC. For example if an insurance does not provide for room rent,
then the concession on the room rent will be provided as stated above and vice versa

also.

Those staff who are getting admitted shall take their admission through the speci{ied
counter and the Public Relation Officer assigned for that purpose. The Hospital
Administrator shall approve the admi5sion through the scheme within 24 h;s. of such
admissions.

5CSMT PATIE NT STATISTICS

The central Statistics departments will be responsible for the upkeep of the data of
scsMT patients and shall submit it to the Management once in a month and whenever
otherwise required.

MASIIR PNOIOCOT FON STAfF COIIICESSIO SCHIMT fOR MFSICAI,MEATM€ T, J

\o. R E VARGIIESE
"z
7 P R INC IPAL

Pushpagiri College of Dental Sciences

)

PATIE'VT RECORDS

The usual oP and lP patient file will be used for the patients coming under scsMT. scsMT
file will bear a sticker indicating the scheme.
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Thebillingdepartmentshall 
forwardit5tlrntn.ttyttlrl,,tt,,tltt.t,,4..t,.,,,..,.,,.

ao,,,i,t,,to'onceinamonthregarrJrrrg]ttr,rttrtttltl.ltl1t.ttti,.o.,)a.l,,.'
subsidy provided to SCSMI patients '

APPEAL TO THE PERSONS RESPONSIBLE

We would also like to urSe all staff availing benef it o1 tho ,"chentt a*4 rr./z ,y/// .t .t t
to carry out this scheme for the smooth implemeltatrott ol thr: 9(31Jfi ar'C, '.4' ...

freedom extended tO each One of you shOuld be carried oul t(t a xrr 4(a .-i'.'..'.
manner. The Management is taking up the challenge regarding the f inanctai .abl ' ,'."''.
scheme. Simiiarly the guidelines which we are laying and the ,q{n$Ww '.' "4

amework are for the smooth and effective functioning and (ot the conltr|utry 4 "'-
scheme within the financial capacity of the Management'

Cu I
KALI.UMAUCKAI

SECRTARY & CEO

PUSHPAGIRI GROUP OF IilSNTUNOXS

a

)

v [.tl'.l
dr ;l
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-) o
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Dr GE VARGHESEc
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PUSHPAGIRI
MEDICAL COLLECE HOSPITAL

ADMISSION SLIP UNDER STAFF CONCE5SION SCHEME

Name of Staff

Address of Staff

Generatward- SemiPW PvTRoom Deluxe Room

(Tick the requirement)

l'qame and address of Patient

RetationshiP with Staff :

(Speci:y the correct degree of retationship)

Date of Admission :

Department where admitted :

Signature oftheStaff / BYstander:

To,

Hospitat Administrator,
Pushpagiri Medicat CottegeHospita['t
Kindty process the hospitat billofMr/ Mrs' /Mast / Kum""""""""""""

under Staff Concession Scheme.

Hospital Administrator

\
Signature

HR Executive

HESE
D

.copyoflDCard / Birth certificate / Ration card / Passport/ Marriage certificate / Driving LicenseP

SsLccertificate/AadharcardorCombinationoftwoormorecertificatesmayali€ptt<ilicc

FIUtGif N(ard
llege of 0ent;l Sciencos

Staff lD No. :

Department where working :

Type of Accommodation :

I

'''J-..
t,i
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PUSHPAGIRI
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LONG TERM MEDICATION DISCOUNT CARD
E

(To be used fot purchase of minimum 30 days' need)

Name of Patient:

Name of Staff: .-...

UHID:............,...

Employee lD

Medicine name {to be f illed up by doctor)

2.

3,

4
5

6

8.

Name of Doctor Department
Signature: ....

oRDERS of Rev. Frs. CEO/ Finance Director

Seal & S;gnatu re
Date of issue

httpsr/mail. google.com/mailiu/0/?pli=1 #inbox?projector= 1

it

pagilr college 
olDedat SclEnesq

1tl

Discount %
(to be filled up by Rev Fr. cEo)

A Discount percentage as above form MRP may be given by pharmacies for l/3/6^2 months

7.

\;1



MEDICAL COLLEGE HOSPITAL 1942 o*
To

Rev. Fr. CEO, Pushpaoiri Medical Society, Iin valh
oea. Rev. Falher,
& authori.ed by H.c. Thomas Mar Koorilo6, lhe Ar.ftbishop ol firuvalla, I am re$ening the iollo\Mng peEon to Pushpagiri Medical

Cd|ege Hoqttal lbr lrearneot- lf dmitted a3 lnp.ti€. , he/slre may be given concelsbn Epecilied overleaf a was iniormGd by His

Gtace.

gPUSHPAGIRI

Sri/Sml..
Addre$.

4se.....
PtN.....
Mob.No

PRIVILEGE CARD

PUSHPAGIRI PRIVILEGE CARD (FRoM or.ro.aors)

Bed

Cnartes

rne,,r€si.

Su.ilrel lctrCh.rF

MedLrl(6wI
100% i.ee Not applir.ble: 30% concessjon on any oth€r charges, iI .ny

sursl..l (cw)
100x

supcr spcchlky lcwl
ln.ludlnS SS Sur3ery 6015 con.

50t6
2096 conc

to traditional standardin

1mo 1000 Rs.!000

Ith3t snall 2000/.

optlon.
The level of concesslon in above sh6ll b€ d€.ld€d Fr. Admininratot rr, cEo

PushDJ.,it; .^

Signature of Digniiary..

l{atne of lhe recommending DEnibry

E

\a|ill

20% conc

lA.t,

,9\

ln!ffiorr*,
9e of 0ental Sr^i"",
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JUBILEE STAFF CONCESSION

5ERVICE STAFF Col\tcESSION

IMMEDIATE FAMILY

coNcEssloN

CONTIRMED

EMPLOYEE OF PMS

SPOUSE, FATHER,

MOTHER, CHITDREN ,

BROTHER & SISTER

GRAND PARENTS, GRAND

CHITDREN, FATHER IN LAW,

MOTHER IN LAW, BROTHER IN

I.AW, SISTER IN tAW, SON IN

[AW, DAUGHTER IN LAW,

SIBLINGS' CHILDREN

r00%GW 8ED CHAR6ES

5EMI PVT, BI I] CHARGLS 75%
100%

7 5ro
PVT. BED CARGES 50%

1009/o

s0?6

30%

25yo 20v;
N U RSING CAfIE CHARGES 1AA%

50Yo

100%

25yo

DOCTOR'S CHARGES 50%100%

30% 30%LAB TEST5, DIAGNOSTIC CHARGES

OTHER PROCEDURES EXCLUDING CONsUMABLES 6W 3A% 30%

50yo

20yo

50

2tJy"

30% 3A% zo%OTHIR PROCEDURES EXCLUDING CONSUMABLES SEM. PVT

OTHE R PROCIDURES EXCLUDING CONSUIVIAB.LES PVI 30%

OTHTR PROCEDURES EXCLUDING CONSUMAEtES D & SD 10% 2

20%

15o/o

30%

10Yo

30%

10%

ANY CONSUMABIE {NON 5URGICAL & NON MEDICINE)

MTDICINES

SURGICAtS

to%
30%

100/0

AT COST

4A%ALL ICU CHARGE5 IXCIUDING CONSUMAEtES

AT COST

30% 70%

109i,

20Yo

. .li.\ L

, iilJ

rIRST DEGREE RETATIVE

coNcEs5roN

D & SD BED CHARGES

\o%

AT COSTIM PLANTS

),)
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itusF,
\. Name

lnstttution

lr4obile No

c
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Employee lD

-

STAFF CONCESSION CARD
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PUSHPAGIRI MEDICAL SOCIETY
STAFF WETFARE CREDIT CO.OPERATIVE SOCIE'' (Pmsswccs)

REG. NO. PT - 323

INAUGURATION OF LOAN SCHEIY1ES & i,1. M' B. F. & DEPOSITS

tlATE, TIME & VEl,lUE

2c.l}?lzc,zt (2otx SATURDAY 2O2l ) IO.OO A.M. SENATE HAtt, PMCH CAIiAPUS

SITENT PRAYEN.

wELcofttE

INTRODUCTORY RE'IAARKS : SRl. JACOB PUNNOOSE l.P.S.
EXECUTIVE DINECTOR,
PUSHPAGIRI GROU? OF INSTlrUIIONS

PRESIDENTIAT ADDRESS : REV. FR. JOSE KALLUMATICKAI
PREsIDENT, PMSSWCS I CEO, PUSHPAGIRI
GROUP OF IN5TITUTION5

: H. G. OR. THOtvlAS rvlAR KOORILOS
PAIRON, PUSHPAGIRI MEDICAT SOCIETY

BENEDICTORY ADDRESS

INAUGURATION OF 
'IA'{IBF 

&
DISEURSAt OF IOANS

ACCEPTANCE OF DEPOSIT

FELICITAIIONS

:5R1. P.B NOOH l.A.S.
REGIsTRAR OF CO.OPERATIVE SOCIETIES,
GOVERN'IAENT OF KENALA

:5R1. ASHOKAN S'
JOTNT REGIS?nAR (GENIR.AL), CO-OPERAIlVE

'OCIETIES, 
PATHANAMTHITTA

: ADV. R. SANATKUMAR
PRESIOENT, CIRCI.E CO-OPERATIVE UNION,
TIRUVATLA

;SMT. SUJATHA M. P.

A55T. REGISTRAR, CO-OPERATIVE SOCIETIES,
TIRUVATLA

; DR. TOMY PHlLlP
PRINCIPAT, PUSHPAGIRI MEBICAL COTIEGE

: DR. SANTHOSH lrA. MATHEWS
PRINCIPAT, PUSHPAGIRI COTLEGE OF PHAEMACY

: DR, MATHEW PULICKEN
AsSOCIATE TROFEsSON, DEPT. OT CRMCAL CARE

: MRS. SARIGA J. THERESA
NUR5I DENI, PMCH

THANKS
\Lii
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3 ol Dentai ScleilLsr

Dr K. t-:c''
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INAUGURATlON OF

PUSHPAGIRI MEDICAT S
STAFF WELFARE CREDIT CO.OPERAT

REG. NO. PT- 323

OCIETY
IVE SOCIETY tTD

PROGRAMME

SILENT PRAYER

WETCOME

INTRODUCTORY SPEECH : SRI. JACOB PUNNOOSE IPS
EXECUTIVE DIRECTOR,
PUSHPAGIRI GROUP OF INSIITUTIONI

PRESIDENTIAT ADDRESS : H. G. DR. THO}IAS MAR KOORILOS
PATRON, PUSHPAGIRI'VIEDICAI. SOCIETY

INAUGURATION
' 

SRI. K. J. THOMAS
EX MEMBER KIRATA TEGISIATIVE AS'EMBtY

ACCEPTANCE OF IST DEPOSIT : SRl. R. JAYAKUIi AR
MUNICIPA! CHAIRMAN, TIRUVAttA

ACCEPTANCE OF ,t ErrtBERSHlP : SMT. PRAMEETA l\ . G.
JOrNT REGtST*AR (cENERAt ) CO-OPERATtVE
SOCITIIES, PATHANAMTHITTA

FETICITATIONS : ADV. R. SANALKUTVIAR
PRESIDENT. C'RCI.E CO.OPERATIVE UNION,
TIRUVAILA

: ADV. PRAKASH BABU
PRESID€NI, SCB, MUlHOOR

: SMT. SUJATHA M. P.
A'S'. NEGI''RAR, CO.OPERAIIVE SOclETIES,
TIRUVATIA

: DR. ABRAHAM VARGHESE
ADDL. MEDICAI DIRECTOR, PMCH

:5R1. MURAIEE DHARA KAIMAL K. K.
CHIET MANAGER FINANCI &RESOURCES,
HON. SECRETARY, PMSSWCCS

sKAN
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: FR. JOSE KAttuMAtICl(At
CHIEF EXECUTIVE OFFICER. PUSHPAGIRI GROUP OF
tNsltTurl0N3 & pREStDENt - ?MSSWCCS
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INAUGURATION OF

PUSHPAGIRI MEDICAL 5OCIETY

STAFF WETFARE CREDIT CO-OPERATIVE SOCIETY LTD

REG. NO. PT.323

PROGRAMME

TIIENT PRAYER

WETCOME

FRESIDENTIAT ADDRESs

INAUGURATION

FETICITATIONS

ANKS

: FR. JOSE KATTUMALICKAL' 
tii,ri iieculur otFrcEt, PUsHPAGIRI cRouP oF

INSTITUTIONS & PRESIDENT - ?MSsWCCS

: SRl. JACOB PUNNOOSE IPS

EXECUTIVE DIRECTOR,
iiiiiprcrnt GRoUP oF lNsrlrurloNs

: H. G. DR. THOI\AAS iAAR KOORILOS
' 
ilr-nbrl, pusxpAGlEl mEDlcAt soclEtY

: SRl. K. J. THOMAS' ii'mlmsrn KERALA LEGIsl'ArlvE ASSEMBtY

ACCEPTANCE oF t ST DEPOSIT : SRl' R' JAYAKUM.|!-. -.... . 
IAUHICIPII. CHAIRMAN, TIRUVALTA

ACCEPTANCE OF ME'{IBGRSHIP :SMI' PRAMEETA M'-G' -"' ' ;i;iiii iiciaiian ternrnlt) co'oPERATTvE
SOCIETIES, PATHANAITATHITTA

: ADV. R' SANAIKU'vlAR' i'nliiriixr, ctRcrE co-oPERArlvE uNloN'
IIRUVALLA

. ADV. PRAKASH BABU
PP,ESIDENI, SCB, MUTHOOR

, SMT. SUJATHA M' P'

itii. iio'liiiaR, co'oPER arlvE soclErlEs'

IIRUVALIA

: DR. ABRAHAM VARGHESE'-l6oi. 
m:otcat DlREcToR, PMcH

: SRl. MURALEE DHARA KAIMAI l(' K'
' iiiiiiiiii.nceR FTNANcE &REsouRccs'
ioru. secnsranv, PMsswccs

INTRODUCTORY SPEECH



6nuitat*v,
Dea r

Pushpagiri Hospatat, estabtished in 1959, celebrated ils Diamond Jubitee tasl year' The
lrust oathe peopte in the €rficacy in the medical care provided by lhis institution has
enabled it lo grow lrom its humble beginnings to a vast nelwork of inslitulions, s!atf-9d by
400 doclors, i000 studants, 800 nurses and about 1200 other service Providers belitting
the biggest private medicat congtomerete in Central Travancore.

Pushpagiri Medicat Society is now paving path to lhe lormation ol Pushpagiri Medicat
Sociei.T Statt Weuare Credit Co-operative Society Ltd. The Co-operalive Society witl set anolher
arena for the stall of Pushpagiri Medical Society to cal€r to the welrare and earning ot
each staff and improvemenl of fiaternity among the stafL The initiative to lorm a co-operative
society was wideiy accepted by lhe members of Pushpagiri Medicat Society and the lounder
members had registered the body with the Registrar of Co-operativa Societies' The
regislration number is PT - 323.

We the Presidenl, Hon. Secretary and other founder Members of PushPagiri Medicat
Socaety Statf Wetlare Credit Co-operaiive Society Lld along with lhe Directors, Principals,
ooctois and Slaff ol Pushpagiri Group ol lnstitulions have immense pteasure in inYiting
you to join them at 11 00a rr or, ?3 " {\','edrresCat) 0r.li:!e: ?J21: al l\e Senale n.ilt.
Fushpiqiri Med c.l to[ege '1J5r]iai !arrrp!rs for the inauguration ol the Pushpagiri
Medicat Society Statf Wettare Credit Co-operative Sociely Lld.

Sri K J Thomas, Ex Member Kerata LegistatiYe Assembly has kindly Gonsented to
inaugurate lhe new Co-operative Society. H.6. Mast Rev. 0r. Thomas Mar Koorii.os,
Archbishop & Palron will detiver the Presidential Address and 5rr" .lacob Puonoo5e lDS,

Execulive birector, Pushpagiri Group o, lnstilutions will detiver the lntroductory Speech.
Sr, R. .layakumar, Smt. Primeete 11. 6 and other dignitaries and weu-wishers will also
grace the occasion.

Your esleemed presence is earnestty solicited.

Warm Regards,

Fr. Jose Xattumalickal
Chiet Executive otfice. & Director - HR &
President - PMSSWCCS \\
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MEMORANDUM OF ASSOCIATION

of

PUSHPAGIRI STAFF WELFARE ASSOCIATION

Tiruvblla

The name of the Society shall be "PUSHPAGIRI STAFF WELFARE ASSOCIATIoN"

lv. oatecrtves

$ a. to take
The Obiect ives of the associotion are :'

up activities to imProve the welfare of the Staff of Pushpag

lnstitutions.
T PY

ll. The Registered Office of the Society shall be at Pushoasiri Medical College Hospital

Campus, Tiruvalla u*' 
'l'' 

*""it'"' t"n other place-as many be decided by the

A el"JJ^* aody of the organization from time to time'

E

"a,., o,."df,R*HFt[9b. To Plan, for

[al- welfa
aff d8/shPagiri GrouP of lnstit
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{6loident
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c To conduct food fest, trad
p ro I r a m m e s 

" 
r . ;, ;;. ;', y;,,:1 :HI:l :,; ?1,.,iil",llli.?l ;l:;,J:1:,?..,. 

*,.,
To raise fund including corou
we r r a s ro r, 

" ", 
;;;; .n", ffil',#il ll:,.'JT,t IJI ", " 

n i n g o r t h e a ss o c ia t io n a s

To conduct workshops, ser
internationar ."r;;;.;r: il'nars' 

camps/ education n
th e skir, knowredge, .rr.r,ll'1"', 

., d ;;;r;;;; ;' :r'i:fl:I l,fi ..Ji:",Hlril:
Group of rnstitu,io-nr. 

-"---''on and overall development of the sta# 
"t'trri,l.#

d

e

To associate with Service (
achievetheaimsofthe.r;":;r,i:;l.r,"rs, NGo,s and other simitar movements to

Coordinate activities with G(
o rsa n i z a t i o n s . ; J "; ;; . ;#::iI?: i,ii1i, ilfl ii, l?il",i1il :i ;T..:i.i#: 

0,.

To publish books, journals. n
the staff. ,,ragazines, circulars etc. for the communication among

i. To start communication
ro, thu urr;i;;'J;::;;-T.:0,, incrudin g websites, r,

n.tio n or in io.."u ffi ;:il Y#.ilne 
ls' Ra d io ch a n ne ls etc

j. To conduct coachine clar,"rJ"ili,a;;fi1[fiff:"::;::""?,:]H..I*,;,;i?::-,:.._^igher education in any'srng, paramedical, engineering

U ,: 
1o 

all such other lawful acts or deeds which areattainment ofthe objects ot the association. "ttential or conducive to the

l. To.,receive donations, funds, loans from financial insand commercial banks in r"JL ,".i "r,i']"",':11.]1, 
rnstitutions including scheduled

ofthe associatil;_,,^, 
,,, tndia and abroad, individuals, organizations for the object]

GOVERNING BoDY. The

mt;: :*i#:*i::#,':{ffi . ?|'t:: i?j 
sisn a,u re of ,h e m em b e rs

As so c a, o n,;; ; ;,;; il.," iifi #I i +ffitr"J*i ;:U:" l":ltffi Tl;#

t

h

t

o

sd/-
Presi sd/-

Secretary {}lstRlcT lcEf,tnr:-
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To start communication media including websites, TV channels, Radio Channels etc
for the effective dissemination of information among the staff.

To conduct coaching classes and seminars to aspirants for higher education in any
field of study including medical, dental, pharmacy, nursing, paramedical, engineering
etc.

k. To do all such other lawful acts or deeds which are essential or conducive to the .
attainment ofthe objects ofthe association.

To receive donations, funds, loans from flnancial institutions including scheduled
and commercial banks in lndia and abroad, individuals, organizations for the objects
of the association.

IV. INTERPRETATIONS

ln thesb Rules ond Regulations, unless there be anything in the context repugnant or
inconsistent therewith.

a. The ?ssociation' shall mean'pUSHpAGtRr srAFF wELFARE AssoctATroN,, TIRUVALLA,.

b The 'Governing Body' sharl mean the ;Governing Body of the 'pUSHpAGrRr srAFF
WELFARE ASSOCIATTON', Tiruvalla'.

a

c. 'General Body' shall mean the members of the 'pusHpAGlRl srAFF WELFARE
ASSOCIATION', Tiruvalla'.

VI. MEMBERSHIP

The membership shall be limited to staff members of pushpagiri Group of lnstitutions.
The Governing Body shall have the power to accept the membership or to suspend or
terminate the membership of any person, who, in its opinion, is engaged in activities
detrimental to the interests of the Association, provided that such acceptance,
suspension or termination of membership shall be intimated to the person concerned
within SEVEN days of such acceptance or suspension or termination.

The membership fee will be Rupees Hundred (Rs.1o0/-) or any amount fixed by the
Governing Body from time to time.

VII. THE GOVERNING BODY
a The Governing Body shall consist of not less than five and not more than seven

members including the president, the Vice president, the secretary, the Joint secretary
and the Treasu rer.

a

b

b. The t

sd/-
Presidenl-

'--
.:

erm of office of the o *" 
ll' g*1'3r;,1s13 s'qe,o-Y5lis.
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Rules & Regulations of the
Pushpagiri Staff Welfare Association

Tiruvalla

ThE NAME Of thE ASSOCiAIiON ShAII bC ,,PUSHPAGIRI STAFF WELFARE ASSOCIATION'

TIRUVALLA,,.

il. oFFrcE

lt.

I. NAME

sd/-
Presi

The Registered office of the organization shall be at Pushpagiri Medical College

Hospital campus, Tiruvalla 689 101, Kerala or such other place as may be decided by

the Governing Body of the organization from time to time

OBJECTIVES

The Objectives of the ossociotion are :-

a. To take up activities to improve the welfare of the staff of Pushpagiri Group of

lnstitutions,

b. To plan, formulate and conduct programmes for the general improvement of the

weliare anci wteii being oi the staff of Pushpagiri Group of institutions'

c. To conduct food fest, trade fairs, exhibitions, celebration, festival bazaars and

programmes of any other type for raising fund for the welfare of the staff'

d. To raise fund including corpus fund for the smooth functioning of the association as

well as for meeting expenses for staff welfare activities.

e. To conduct workshops, seminars, camps, education programmes, national and

international conferences, debates and programmes of similar nature to improve

the skill, knowledge, education and overall development of the staff of Pushpagiri

Group of lnstitutions.

f. To associate with service organizations, NGO's and other similar movements to

achieve the aims of the association.

h. To pu b lish books,

the staff.

journals, magazines, circulars etc. for th

t.-#;;rs 
coP'Y

ec

' .4 , ,io

Secfetary

mmunication among

g. Coordinate activities with Government, Local Bodies, charitable and non charitable

organizations and other agencies for the improvement of the welfare of the staff.

t',
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o

k. To open bank accounts including savings account, fixed deposits etc and to raise loans
for the smooth functioning of the association

l. To acquire movable and immovable properties by purchase, mortgage, lease, exchange,
donations or otherwise and to hold and administer such properties and to dispose of
them as and when required, in the best interest of the association.

m. To prepare and submit or file returns, reports, accounts and other records as per
statutory requirements before the Government. Registrar or other agencies or quasi-
government institutions or a uthorities.

n. To propose additions, deletions, amendments or alterations to these Rules and
regulations and to place them before the General Body meeting for approval.

To summon General Body meetings as per the Rules, to prepare the agenda of
business of such meetings and the smooth and proper conduct of the meetings.

IX. THE PRESIDENT

The President shall be elected by the Governing Body from amongst the members of the
Governing Body. The President shall nominate the Vice president and the secretary in
consultation with the members of the Governing Body. The term and tenure of the Vice
President and the t'ecretary shall terminate along with the termination of the terrn of the
President who made their nominations. The president shall preside over the meetings of
the Governing Body and the General Body. The President shall represent the Association in
all relations and transactions with outside agencies, individuals, Government or other
institutions. The President may nominate in writing any member of the Governing Body to
represent the Association in his behalf. He shall closely supervise the works of the Secretary
and Treasurer and give appropriate directions, advice or guidance in accordance with the
best interests ofthe Association and in conformity with the Rules and Regulations.

X. THE VICE PRESIDENT

All functions of the President, in his absence, shall be performed by the vice president. ln
the event of death or resignation or removal of the president, the vice president shall
assume the office of the President till the election of a new President as per these Rules and
Regulations and the provision in the preceding rule regarding the termination of the tenure
of the vice Presidentship shall become operative only on election of the new president and
the Vice President shall summon and preside over the meeting of the Governing Body
summoned for the election of the president.

XI. THE SECRETARY

The Secretary shall, subject to th
Governing Body. He shall be in
registers of the Society. He shall

e directions of the President, execute the decisions of the
charge of 'all 

correspondence and maintenance of the
keep s of the G rning

lffiLTttoto'esd/-
Presiderlt

'coar,I 
Si

Sec r

.i i

E
Dr.K G OR

PR1'"q

o
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b

c,ThemanagementandcontroloftheAssociationisVestedwiththeGoverningBcdy.

d. The quorum of the Governing Bodv shall be three inclusive of the Secretary and the

President.(intheabsenceofthePresident,theVicePresidentactingonbehalfofthe
President)

e. The Governing Body shall ,"tt lnt" in three months or as often as necessary for the

proper conduct ofthe affairs ofthe Association'

VIII. POWERS OF THE GOVERNING BODY

The Governing Body shall have the entire control and management of the Association and

shall have all such powers enabling it to carry out the objects ofthe Association'

Apart from the general powers conferred upon as per the foreSoing provision' the specific

powers that may be exercised by the Governing Body are:-

a'DeterminethepoliciesoftheAssociationinaccordancewiththeaimsandobjectsofthe
Association.

Co-ordinate professional interests of the Association and those working there in with

the administrative and financial interests of the Association'

Providefacilities{ortheefficientandsmoothfunctioningoftheAssociation..

See that high professional and ethical standards are maintained by the Association'

those working in the Association and all the members ofthe association'

Frame rules for the efficient day-to-day administration of the Association and for

gouerning the conduct, discipline, wages and well-being of the staff employed by the

Associatio n.

ProvideadequatefinancefortheAssociationbysecuringnecessaryincomeandby
enforcing necessary control over expenditure'

See that proper and correct accounts regarding income and expenditure and all

required regisiers and other records are maintained by the Association'

Sell, exchange, mortgage or otherwise alienate in any manner the properties of the

Association and invest or reinvest the proceeds there from in any manner or such

purposes of the Association as may be proper'

c.

d

f

I
a

h

j. Approve the annual budget; give special sanction to the exp en d itu re not covered bY the
and

items of the budget, if necessarY,

accounts f rom-the Treasurer'...-..',.
,^7 >'.

and to receivq flflq.4grav
annual reportsa

sd/-
President 'i6i.. -

i*t-r-.,- r"- \ '
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Secretary
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Body and the General Body and place them before the succeeding meetings of the

respective bodies. The secretary shall be responsible for the upkeep of the files, records and

registers of the Association and the prompt submission of the periodical returns to the

statutory authorities concerned as per the Rules and regulations and as directed by the

Governing Bodv from time to time.

XII. THE JOINT SECRETARY

All functions of the Secretary, in his absence, shall be performed by the loint secretary. ln'

the event of death or resignation or removat of the Secretary, the Joint Secretary shall

assume the office of the Secretary till the election of a new Secretary as per these Rules and

Regulations and the provision in the preceding rule regarding the termination of the tenure

ofthe Joint Secretary shall become operative only on election ofthe new Secretary.

XIII, THE TREASURER

The Treasurer shall subject to the direction of the President maintain all accounts and

registers of income and expenditure of the society. The Treasurer shall be responsible for

the collection of income from the various activities of the association and to deposit it in

banks according the decision taken by the Governing Body and directions of the President'

He shall submit before the Governing Body / General Body all statement of accounts related

to the functioning of the association. The Treasurer shall get the accounts audited by a

statutory auditor which is appointed by the Governing Body. such audited statements and

accounts shall be presented before the Governing Body for approval'

6

XII. BANK ACCOUNTS

Accounts are to be opened in the name of the Association and shall be jointly operated by

the President and Treasu rer

XIV. GENERAL BODY

a. The Governing Body shall convene the first meeting of the General Body of the

Association within 18 months of the formation of the Association and thereafter once

in every year and not more than 15 months after the holding of the last precedinS

meeting.

b. At the annual General Body meeting so held, election of members to fill the vacancies in

the Governing Body shall be made as necessitated as per these Rules and Regulations'

c. The quorum for the General Body meeting shall be twentyfive membersoutof thetotal

valid membership on the roll on the date of notice of the meeting'

d. Notice of the annual General Body meeting shall be published on the notice board of

the Association atleast 14 days prior to the date of meeting.

e. The Gov
sheet an
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expendituro account for the period since the formation ofthe Association shal be raidin the first meeting of the Generar Body and the barance sheet and accounts for theperiod since the preceding accounts sha, be raid in the subsequent annuar meetings.

f The balance sheet and the income and expenditure account shall be audited. The firstbarance sheet and account sharle audited by an Auditor appointed by the GoverningBody.

g. The primary and main functions of the General Body are:-

1. Discuss the annuar report,, barance sheet, income and expenditure account and theAuditor,s report.

2. Election of members of the Governing Body as per rules.

XV. AMENDMENT
Resolutions for additions, deretions, arterations or amendments to these Rures andRegulations shal be proposed by the GoverninS Body, passed by simpre majority by theGenerar Body and approved by the patron of th1 society. A notice period oi a ,ini.u,of 10 days sha, be given for convening of the Generar Body of the society to fiale tneamendments. certified copies of such amendments arong with signature of ,inirrn.,three Governing Body Members affixed on it shall be communicated to the ,Registrar,
within 14 days of such approval.

XVI. MISCELTANEOUS

a' The accounting year of the Association shal be the fiscar year, of the Government
beginning on 1st April and ending on 31st March.

b All suits, compraints, and apprication by or against the Association in any court or officewhat so ever shal be instituted or fired in the name of the Association under thesignature of the president. Whenever it is found necessary ,na 
"*p.ai.ni, 

,t.Governing Body may authorize any member of the Governing Body other than thePresident to represent and sign for and on beharfofthe Association.

c' An upto-date Register of members of the Association shafl be maintained by theSecretary

d' whenever the votes for and against a motion, resorution or other matters in themeetings ofthe Governing Body or the Generar Body are equary divided, the president
shall have the right to exercise a casting vote.

e. Resolutions for ad ditions deletions, alterations or a mend ,ments to these Rules and

the General Body

Regulations shall be proposed b
St9eJ"fn!'us assed by simple majo ity byaId p r
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No provision in the Memorandum of Association or the Ruies and Regulations of the
Association shall be deleted, altered or amended without the prior consent and
approval of the General Body of the Association.

XVI, DISSOLUTION .
ln the case of dissolution of the Association in accordance with provision of the law of the
land after meeting all liabilities or otherwise, all the assets and properties of the Association '
shall vest with a similar society or with the Government.

We undersigned members of the Governing Body of the Pushpagiri Staff Welfare
Association, Tiruvalla do hereby certify that the above is a true copy of the Rules and
Regulations of the Pushpagiri Staff Welfare Association, Tiruvalla

DESIGNATION SIGNATURE

1. Rev. Dr. Shaji Mathews Vazhayil
Secretary
Pushpagiri Medical Society
Tiruvalla - 689 101

2. Johnson Pa u lose c

Manager - HR

Pushpagiri Group of Institutions
Tiruvalla - 689 101.

2. Vijayakumar V.

Manager (Ad ministration )

Pushpagiri Medical College Hospita I

Tiruvalla - 689 101

I BI

o

Presid ent
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